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Allegations of Misconduct against CNCS Employee (Unfounded)

DATE ISSUED 12.01.2015

A hotline complainant alleged a CNCS manager misused their position when the manager was intimidated and influenced by a
grantee to remove the complainant, a CNCS employee, from oversight of the grantee.

CNCS-0IG investigators found that the manager had removed the grantee from the employee’s portfolio, but found no

evidence to substantiate the allegation.

Case ID: 2015-025

Office of Inspector General

Corporation for

NATIONAL
COMMUNITY

N

SERVICEES=®Z

PLAIN WRITING ACT
MEET THE STAFF

https://www.cncsoig.gov/news-entry/allegations-misconduct-against-cncs-employee-unfounded[8/24/2017 11:55:58 AM]

CONTACT US

EMPLOYMENT / CAREER

PRIVACY POLICY
HOTLINE

Bearch this site: | Q
{

REPORT WASTE
FRAUD & ABUSE

HOTLINE
(800) 452-8210

hotline@cncsoig.gov

The Office of
Special Counsel

ALy
L oy

NATIONAL &
COMMUNITY
SERVICEEEET

p INSPECTORS GENERAL
e INTEGRITY EFPECIERGY

USA.gov.

RSS FEED
[E3 AUDIT REPORTS
[J SEMI-ANNUAL REPORTS

Or
& ﬁ for
the latest news and reports.


https://www.cncsoig.gov/
https://www.cncsoig.gov/latest-strategic-plan
https://www.cncsoig.gov/whistleblower-protection
https://www.cncsoig.gov/news
https://www.cncsoig.gov/news/closed-cases
https://www.cncsoig.gov/news/closed-cases
https://www.cncsoig.gov/news/audit-reports
https://www.cncsoig.gov/news/semi-annual-reports
https://www.cncsoig.gov/about/Management-Alert
https://www.cncsoig.gov/operations/audit-plan
https://www.cncsoig.gov/fy2017-audit-plan
https://www.cncsoig.gov/news/closed-cases
https://www.cncsoig.gov/about/plain-writing-act
https://www.cncsoig.gov/about/plain-writing-act
https://www.cncsoig.gov/about/meet-the-staff
https://www.cncsoig.gov/contact/general-inquiry
https://www.cncsoig.gov/job/employment-career
https://www.cncsoig.gov/privacy-policy
https://www.cncsoig.gov/hotline
mailto:hotline@cncsoig.gov
http://www.cncsoig.gov/office-special-councel
http://www.cncsoig.gov/cncs-dotgov-0
http://www.cncsoig.gov/ignet
http://www.cncsoig.gov/usa
https://www.cncsoig.gov/rss-audit-report.xml
https://www.cncsoig.gov/rss-audit-report.xml
https://www.cncsoig.gov/rss-semi-annual-reports.xml
https://www.cncsoig.gov/rss-semi-annual-reports.xml
https://twitter.com/CNCSOIG
https://twitter.com/CNCSOIG
https://twitter.com/CNCSOIG
https://twitter.com/CNCSOIG
http://www.facebook.com/cncsoig
http://www.facebook.com/cncsoig
javascript:;

Allegations of Misconduct against CNCS Employee (Unfounded) | CNCSOIG

Get
H ADOBE READER’

HOTLINE PHONE FAX PRIVACY POLICY LEGAL DISCLAIMER SITEMAP

(800) 452-8210 (202) 606-9390 (202) 485-0008

https://www.cncsoig.gov/news-entry/allegations-misconduct-against-cncs-employee-unfounded[8/24/2017 11:55:58 AM]


http://get.adobe.com/reader/
https://www.cncsoig.gov/privacy-policy
https://www.cncsoig.gov/disclaimer
https://www.cncsoig.gov/sitemap

	cncsoig.gov
	Allegations of Misconduct against CNCS Employee (Unfounded) | CNCSOIG


	5jcy1lbXBsb3llZS11bmZvdW5kZWQA: 
	form0: 
	search_block_form: 




